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LEAD
STORY Legislative Session Wrap Up

In November, voters gave the Democratic Farmer Labor Party (“DFL”) total control of the legislature and the 
governor’s office for the first time in nearly a decade, which included flipping the Minnesota Senate by the narrowest 
of margins 34-33.  The result was the most consequential session in the last five decades. From the state’s budget to 
policy initiatives, the DFL trifecta expanded the size of state government and addressed a backlog of DFL priorities 
that had been blocked by divided government for nearly a decade.

The primary task of the session was setting the state’s biennial budget.  With the help of a $17.5 billion surplus – 
which was $19 billion until inflation was included in budget and forecast estimates mid-session – the legislature 
adopted a budget totaling approximately $71.5 billion for the FY2024-2025 biennium.  The budget represents 
a 38% increase in spending over the current state budget of approximately $51.6 billion.  To close the gap, the 
legislature enacted $1 billion in new general fund tax hikes, approximately $2.5 billion in new taxes and fees to fund 
transportation and metro wide transit initiatives, and $1 billion in shared payroll taxes between employers and 
employees for a new paid family leave program.  After three years of inaction, the legislature was also able to pass a 
pair of capital investment bills committing $2.6 billion to the state’s infrastructure.  

On the policy front, the legislature legalized marijuana, enacted new gun control measures, banned PFAS in most 
products, enacted several new employer mandates, codified abortion rights following the U.S. Supreme Court’s 
Dobbs decision, significantly restricted no-knock warrants, and enacted a comprehensive fair repair law requiring 
manufacturers to make spare parts, repair information, and tools available to consumers and repair shops. 

TAXES
The DFL majority’s focus was helping low-income earners, families, and seniors hit hardest during the pandemic, 
which it did, in part, by authorizing $3 billion in refunds, aids, and credits in the omnibus tax bill.  A centerpiece of 
the bill was Governor Walz’ proposal to provide a $1,750 per child tax credit to households making $35,000 annually, 
gradually phasing out on incomes up to $96,250, depending on filing status and number of children.  It is estimated 
that this credit will cut child poverty in Minnesota by one-third.  Other tax relief provisions include:

• Full exemption of state taxation on social security benefits for those making up to $100,000
• A one-time Rebate check of $520 for married filers making $150,000 a year or less and $260 for single filers 
 making $75,000 a year or less
• Converts renter’s credit to a renter’s income tax credit, and
• A one-time 20% boost in property tax refunds for homeowners.

To help pay for this relief and other DFL priorities the bill also includes $1 billion in additional revenue, raised 
primarily from corporations and high net worth individuals.  The state will begin collecting taxes on global intangible 
low-tax income (GILTI) on businesses with global earnings.  The bill also caps itemized deductions for those making 
incomes over a million and reduces the deduction for dividends.  Other revenue raisers considered by conferees that 
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didn’t become law include establishing a new fifth tier income tax and worldwide combined reporting. 

The tax bill includes increases in local government aid and county program aid, as well as $300 million in one-time public safety aid, and 
reinstates the state’s historic tax credit.  

TRANSPORTATION AND TRANSIT
The legislature passed a transportation and transit package providing significant new investment in the state’s roads, bridges, and public transit 
infrastructure.  These investments include authorizing $600 million in trunk highway bonds for state road construction and the Corridors 
of Commerce program, funding for the Northern Lights Express train from Minneapolis to Duluth, and new revenue to the Met Council 
to build out its arterial bus network.  To fund these investments, several new taxes and fees were authorized including an increased gas tax 
indexed to inflation, higher registration and driver’s license fees, an increased motor vehicle sales tax, and a 50-cent delivery fee on deliveries 
exceeding $100.  Restaurant and food deliveries, baby products, drugs, and medical devices are exempt from the fee. Retailers with less than 
$1 million in annual sales would also be exempt.

This legislation also authorizes a .75 percent sales tax increase in the seven-county metro area dedicated primarily to transit.  This increase is 
expected to generate about $600 million a year in new revenue for transit improvements and operations

In addition to its focus on strengthening the state’s public transit infrastructure, this legislation contains several other sustainability measures.  
It establishes a $1.50 per gallon tax credit for sustainable aviation fuel that is either produced, blended, or sold in Minnesota for use by aircraft 
departing from a Minnesota airport, provides sales tax exemptions to construct or improve facilities located in Minnesota that produce or 
blend sustainable aviation fuel, creates a working group to study a clean transportation fuel standard that reduces aggregate carbon intensity 
of transportation fuels by at least 25% by 2030, 75% by 2040, and 100% by 2050, provides a tax credit to qualified buyers of electric bicycles 
of up to $1,500, and requires assessing and mitigating greenhouse gas emissions for all grade separated interchange projects and capacity 
improvement projects on the state’s trunk highway system, applying to projects costing $15 million or more in the metro area and $5 million 
or more in Greater Minnesota. 

ENERGY AND CLIMATE 
Early in session, the legislature passed legislation requiring Minnesota’s electricity, with some exceptions, to be carbon free by 2040.  Starting 
in 2030, utilities are required to get 80% of their electricity from carbon-free sources with those percentages increasing to 90% in 2035 and 
100% in 2040.  This legislation also includes a separate standard requiring utilities to get 55% of their electricity from renewable sources 
starting in 2035.  This legislation includes exceptions and off ramps for utilities in meeting these goals if doing so would have significant 
impacts on utility rates or create reliability issues.  

The omnibus environment and energy bill expands on this commitment to renewable energy by appropriating $115 million to a state 
competitiveness fund designed to help secure federal grants for energy projects that reduce greenhouse gas emissions.  The bill also 
appropriates an additional $167 million from the general fund and another $110.8 million from the state’s renewable development account for 
items related to energy and climate change, including for energy storage systems and solar projects for schools and other local governments.

PAID FAMILY AND MEDICAL LEAVE
Paid family and medical leave (“PFML”), a top priority for the DFL majority, passed in the final days of session.  This state administered, 
mandatory program is modeled after the state’s unemployment insurance program and will be administered by the Minnesota Department 
of Employment and Economic Development (“DEED”). Minnesota becomes the twelfth state to implement a mandatory paid family and 
medical leave program.  

Starting January 1, 2026, nearly all private and public sector employees will be eligible for a partial wage replacement to support up to 12 
weeks of paid medical leave, including for pregnancy and childbirth and 12 weeks paid for other kinds of family leave, including parental 
leave, caregiving leave, safety leave, and deployment related leave.  Employees who need leave from both categories can take up to 20 weeks 
total in a benefit year. Family members include an employee’s spouse or domestic partner, child, parent, sibling, grandchild, or grandparent, 
and individuals who have a relationship with the applicant that creates an expectation and reliance that the applicant care for the individual, 
whether or not the applicant and the individual reside together. Employees hired at least 90 days prior to their leave have the right to get their 
job back or an equivalent job.  

LEGISLATIVE SESSION WRAP UP CONTINUED...
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To ensure the PFML program is up and running and benefits are available starting January 1st, 2026, the legislation includes a $648 million 
appropriation to DEED.  Thereafter, the program will be funded with payroll taxes split evenly between the employer and employee.  Initially 
the rate will be 0.7 percent with rates later being adjusted annually based on program usage.  Employers with fewer than 30 employees will 
pay a reduced rate. Employers can opt out of paying into the state program if their private benefit plan meets or exceeds the benefits provided 
under the state’s PFML program.

MAJOR CHANGES FOR MINNESOTA EMPLOYERS
In addition to PFML the legislature passed a number of new laws with significant implications for Minnesota employers.  These new laws 
include:

• EARNED SAFE AND SICK TIME – beginning January 1, 2024, employees are entitled to accrue one hour of sick and safe leave for every 30 
hours worked, up to a total of 48 hours per year, and employees will be able to carry over accrued hours, subject to an 80-hour total cap 
on accrued hours.

• BAN ON NONCOMPETE AGREEMENTS - Effective July 1, 2023, the new noncompete law prohibits any post-employment noncompete 
agreement with an employee or independent contractor regardless of a person’s income, with only two very limited carveouts for 
certain noncompetes agreed upon (1) in connection with the sale of a business or (2) in anticipation of the dissolution of a business.

• CONSTRUCTION CONTRACTOR LIABILITY - Contractors entering into a construction contract are required to assume liability for any unpaid 
wages, fringe benefits, penalties, and liquidated damages owed to a claimant by a subcontractor at any tier acting under, by, or for the 
contractor or its subcontractors for the claimant’s labor. 

• NURSING HOME WORKFORCE STANDARD BOARD – Creates a state board with the authority to establish employment standards necessary to 
protect the health and welfare of nursing home workers, including wages and working hours.  Initial standards for wages and working 
hours must be established by August 1, 2024.  

Additional information and a summary of all new laws impacting Minnesota employers can be found here.

RECREATIONAL CANNABIS
Minnesota joined 22 other states in legalizing the possession and sale of marijuana and cannabis related products. Starting August 1, 2023, 
individuals 21 years or older may possess, use, and grow cannabis.  In public places individuals may possess up to two ounces of cannabis 
flower or edibles with a combined total of 800 milligrams or less of tetrahydrocannabinol.  They may possess up to two pounds in their 
private residence. The newly created Office of Cannabis Management (“OCM”) will oversee the licensing and regulation of the production 
and sale of cannabis flowers, edibles, and other cannabis related products with retail sales starting August 1, 2025. A gross receipts tax, like 
the one currently imposed on liquor products, is imposed on the retail sale of recreational cannabis products and these products are subject 
to the state sales tax and any local sales taxes. Cities and Counties will receive 20% of the gross receipts from cannabis to use for enforcement, 
compliance checks, and other public health related items.

Additionally, there is a significant expungement component for those with past cannabis related criminal records. To mitigate negative 
impacts of past cannabis prohibition policies, particularly on marginalized communities, the bill incorporates a social equity program within 
OCM allowing those affected by prohibition to be primary beneficiaries of this new industry. OCM has created a website providing more 
information about the implementation of this legislation. 

CAPITAL INVESTMENT
In the final days of session, House and Senate leaders were able to agree to and pass a pair of capital investment bills for the first time since 
2020.  After five months of negotiating with House and Senate Republicans – minority votes are needed as it takes a three-fifths majority to 
pass bills committing the state to take on debt-  DFL legislative leaders were prepared to move forward with a “cash-only” bill.  The cash-only 
option included a narrower list of projects primarily in the districts of DFLers and House Republicans who had voted for an earlier capital 
investment bill in March.  The cash-only option only required a straight majority vote, and no minority votes were needed to move forward.  
However, as session neared adjournment, Republican leaders agreed to a package that included providing votes for a capital investment bill 
and an orderly conclusion to the legislative session in exchange for long term care funding and the larger list of capital investment projects.

Together, the capital investment bills invest $2.6 billion in general obligation bonds and cash appropriations from the state’s general fund.  The 
general obligation bill authorized $1.9 billion, largely focused on state agency and higher education projects that passed the House in March 
with Republican support. The cash capital investment bill appropriates $850 million in general funding spending on over 190 individual 
projects throughout the state.

LEGISLATIVE SESSION WRAP UP CONTINUED...
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OTHER NEW LAWS
In addition to setting the state’s biennial budget the legislature passed a number of other initiatives including:

• GUN CONTROL MEASURES – Two gun control measures were passed this session.  The first creates a “red flag” system where family 
members or law enforcement personnel can petition a court for an extreme risk protection order to suspend someone’s access to a 
firearm if they are seen as a danger to themselves or others. The second expands background checks on private gun transfers and 
allows law enforcement more time to approve background checks for an individual seeking a permit to purchase a firearm. 

• RESTRICTIONS ON POLITICAL SPENDING BY FOREIGN INFLUENCED CORPORATIONS – prohibits foreign influenced corporations which 
includes, among other things, corporations where a single foreign investor owns, controls, or otherwise has direct or indirect 
beneficial ownership of one percent or more of outstanding voting shares or where two or more foreign investors own, control, or 
otherwise have direct or indirect beneficial control of five percent or more of outstanding voting shares from:

  – Making any expenditure to promote or defeat the candidacy of an individual for nomination, election, or appointment 
   to a public office;
  – Make contributions or expenditures to promote or defeat a ballot question or to qualify a question for placement 
   on the ballot; 
  – Make a contribution to a candidate for nomination, election, or appointment to a public office or to a candidate’s principal  

  campaign committee.  
  – Make a contribution to a political committee, political fund, or political party unit. 

• PFAS PRODUCT BAN – Minnesota has banned nearly all uses of perfluorolkyl and polyfluoroalkyl substances (PFAS) in products.  
Starting in 2025, Minnesota will prohibit the sale of many products with intentionally added PFAS, including carpeting, cookware, 
children’s products, cosmetics, dental floss, and ski wax.  By 2032 no product with intentionally added PFAS can be sold in 
Minnesota unless a determination is made that it’s essential for the health, safety or the functioning of society, and there are no 
reasonable alternatives.  

• US BANK STADIUM BONDS RETIRED/ ELECTRONIC PULLTABS CHANGES – The state will retire approximately $377 million in outstanding 
stadium bonds for construction of US Bank Stadium this summer primarily using the surplus in the state’s stadium reserve account 
and a small general fund appropriation.  The stadium reserve account surplus was generated by larger than anticipated electronic 
pulltab revenue.  Moving forward, the types of electronic pull-tab games that can be used by charities has been redefined and the 
lawful gambling tax rates they pay reduced.  

The legislature will reconvene on Monday, February 12th, 2024.  

LEGISLATIVE SESSION WRAP UP CONTINUED...
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4	PIMENTO JAMAICAN KITCHEN will be opening its second 
loation in St. Paul early this summer.

4		BON VIE BISTRO and A PIECE OF CAKE on Selby Avenue 
in St. Paul’s Cathedral Hill neighborhood recently 
closed.

4	DAVID’S BRIDAL is closing all its Minnesota stores after 
filing for bankruptcy.

4	BED BATH & BEYOND has filed for bankruptcy and all 
its stores are now closed in Minnesota.

4	P.F. CHANG’S and BUFFALO WILD WINGS closed at 
Southdale as owner Simon Property preps for 

 new tenants. 

4	New restaurant RELISH will open in the former Bad 
Waitress location in Northeast Minneapolis.

4		AMAZON FRESH TWIN CITIES sites have been put up 
for sublease as the grocer retreats the Minnesota 
market.

4	CUB FOODS has laid out plans for a new grocery 
80,000 square foot store in Rochester, which will 
open in spring of 2024.

4	BETTY DANGER’S site gets a new concept, but it is still 
for sale.

4	BASECAMP FITNESS opened in Apple Valley making it 
the fourth location in the Twin Cities and plans to 
surpass 20 openings nationally this summer. 

4	WELLS FARGO continues closures with Rochester and 
St. Cloud branches closing.

4	PARIS BAGUETTE signs first Minnesota franchise in 
Maple Grove. 

4	FLOYD’S BARBER is under construction at 50th and  
France with a summer open. 

4	COOKS OF CROCUS HILL merges with BELLECOUR. 
 Cooks recently re-entered into the Edina market 

with a new location at 49th and France in the 
 Nolan Main District.

4	RED COW recently announced it will be opening a 
restaurant in Wayzata at The Promenade.

4	MUDDY TIGER, a regional Marathi Indian cuisine 
restaurant, opens in Edina west of Highway 100 and 
Amundson Avenue. 

4 LULULEMON, MADEWELL, and ALLBIRDS to name a few 
have joined the North Loop’s retail roster. SCOTCH 
AND SODA, the Dutch fashion house, is set to open 
shop in the former Muse Event Center this fall. 

4	BEST BUY is overhauling its TOTALTECH annual 
membership program into a multi-tiered offering 
with a new name, new benefits, and new prices.

4	Eric Odness and Michael Petersen are planning 
a new concept called ZHORA DARLING, which will 
occupy the former Red Stag space in Minneapolis.

IN THE
NEWS Minnesota Marketplace

by Jesseka Doherty, 
MID-AMERICA REAL 

ESTATE – MINNESOTA, LLC

by Lisa Diehl, 
DIEHL AND PARTNERS, LLC

ALLBIRDSBASECAMP PARIS BAGUETTE

mailto:Lisa.diehl@closethediehl.com
mailto:jdoherty@midamericagrp.com
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BRIANA BOEHM ........................ROCHON
JULIANA PANETTA .....................MALL OF AMERICA
PATTY HEINL ............................NORTH AMERICAN 
  .............................................DEVELOPMENT GROUP (NADG)
ELISE RITTER ...........................HJ DEVELOPMENT
DARREN JOHNSON ....................CUSHING TERRELL
BRANDON REILLY .....................LADC COMPANIES
JOE BRENNAN ...........................BRENNAN CONSTRUCTION

WELCOME NEW MEMBERS

SHERI TESSIER has recently started as Operations Manager with 
Grindstone Construction Services.

MEMBER NEWS REGISTER FOR THESE 2023 EVENTS 
WITH JUST A CLICK ON THE EVENT! 

EVENT VENUE DATE

Retail Developments: The   Oak Ridge 6/7/23
Evolution of Minneapolis,  Country Club           
Edina and Saint Paul

Third Thursday Baldamar, Roseville 6/15/23
sponsored by HANTHO Outdoor Services

STARRSM Awards:
START YOUR PLANNING NOW FOR GREAT PROJECT VISIBILITY LATER!

The STARRSM Awards are a great opportunity to boost awareness of projects, recognize the entire 
team that worked on the project and contribute to the team’s credibility in the industry! The 
nomination form for the 2023 Awards is available now. Call for Nominations is now open 
until July 14th. Anyone can nominate a project.

PLANNING TO SUBMIT?
Review the criteria on the MSCA web site and plan ahead!

BELOW ARE A FEW KEY ITEMS TO BEGIN THE PLANNING FOR YOUR SUBMISSION:
• Projects completed September 1, 2022, through August 31, 2023 are eligible
•  Make sure that you have quality photos (before and after for some entries)
•  Site/floor plans
•  Develop key points for the narrative
•  Assign responsibility to team members/project partners to provide content and feedback

Although the final entry submittal deadline is August 15th, working 
ahead will make the entry process less stressful. 

               HAPPY SUBMITTING!

FULL SERVICE RESTAURANTKhaluna, Minneapolis

RETAIL/NON-FOOD SERVICETumble Fresh Coin Laundry, West St. Paul

ENTERTAINMENT/EXPERIENTIAL/BREWERY/DISTILLERY/FITNESSSandbox VR, Roseville

QUICK SERVICE/FAST CASUAL/FAST FOODYum! Kitchen & Bakery, St. Paul

ENTERTAINMENT/EXPERIENTIAL/BREWERY/DISTILLERY/FITNESSO’Shaughnessy Distillery, Minneapolis

interior design

DISPLAY BOARDS COURTESY OF GREAT SOUTHERN BANK AND OPPIDAN 

https://www.msca-online.com/events/calendar/date/2023-06
https://www.msca-online.com/events/annual-StarSM-awards/2023-call-for-nominations
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MSCA Bowling Bonanza Recap!

Another successful Bowling Bonanza 

as 176 bowlers and attendees enjoyed one of our 

favorite events of the year! We are happy to announce 

that we supported our bowling charity of choice, 

CORNERSTONE, with financial and product donations! 

THANK YOU 
TO OUR MAY PROGRAM SPEAKERS: 

left to right

 JOAN SUKO ...........................Ridgedale Center/
  ............................................Brookfield Properties
 JUDY TULLIUS ......................Southdale Center
 WENDY EISENBERG .............Galleria
 JENNIE ZAFFT ......................CBRE (moderator)
 NANCY LITWIN .....................Eden Prairie Center
 LISA CRAIN ..........................Rosedale Center
 EMILEE DECOTEAU ..............Woodbury Lakes

Thanks to title sponsor:
FLYNN MIDWEST LP, 

all lane sponsors and everyone who attended and participated!
CONGRATULATIONS TO OUR 2023 BOWLING WINNERS:

STRIKE POT WINNER: Matt Slick, Welsh Construction (not pictured) 

1ST PLACE TEAM: 
Flynn Midwest LP

TOP FEMALE BOWLER: 
Stefanie Meyer, 

Mid-America Real Estate – 
Minnesota, LLC

TOP MALE BOWLER: 
Joshua Calhoun, Flynn Midwest

MOST CREATIVE ATTIRE: 
Mint Roofing
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THANK YOU TO OUR MSCA 2023 CORPORATE SPONSORS

Fost Choles Agency Inc.

https://www.alliedblacktopmn.com/
https://aspenwaste.com/
https://www.ayresassociates.com/
https://www.bgs.com/
https://bell.bank/
https://braunintertec.com/
https://www.bremer.com/
https://www.brightview.com/
https://www.cbre.com/offices/corporate/minneapolis-st-paul#sort=%40publishdate%20descending&numberOfResults=9
https://www.csmcorp.net/
https://cleanresponse.com/
https://www.commercialpartners.ctic.com/
https://cushingterrell.com/
http://mnretailspace.com/
https://www.dorsey.com/locations/minneapolis
https://www.faegredrinker.com/en
https://www.fendlerpatterson.com/
https://flynncompanies.com/
https://www.amfam.com/agents/minnesota/bloomington/fost-choles
https://gardner-builders.com/
https://www.greatsouthernbank.com/
https://hjdevelopment.com/
https://www.huntington.com/Commercial
https://www.insightrestoration.com/
https://www.interstatepm.com/
https://www.us.jll.com/en/industries/retail
https://www.johnsonfinancialgroup.com/personal/
https://www.kimley-horn.com/
https://www.krausanderson.com/
https://landscapesunlimitedmn.com/
https://www.larkinhoffman.com/
https://launchproperties.com/
https://nfurialaw.com/
https://www.mandinecgroup.com/
http://maplecrestlandscape.com/
https://midamericagrp.com/
https://www.midwestmaint.com/
https://www.mnroadways.com/
https://nexgencommercial.com/
https://oppidan.com/
https://pasterprop.com/
https://rxlandscape.com/
https://www.rmasvc.com/
https://rptrealty.com/home
https://www.ridgedalecenter.com/en.html
https://www.rochoncorp.com/
https://www.ryancompanies.com/
https://www.smithgendler.com/
https://corporate.target.com/
https://www.trautzproperties.com/
https://westwoodps.com/
https://www.wingsfinancial.com/



